
BENTON COUNTY, WA

Apply By 
December 1st, 
2022 3:00 PM

 •    BENEFITS AND INCENTIVES
 • 2023 ANNUAL BASE SALARY $58,013.00
 • 4% DEFFERED COMP
 • MEDICAL, DENTAL, VISION, LIFEFLIGHT MEMBERSHIP
 • 14 HOURS VACATION PER MONTH
 • 24 HOURS SICK LEAVE PER MONTH FOR THE 1ST YEAR
 • 132 PAID HOLIDAY HOURS PER YEAR
 • LEOFF 2 RETIREMENT

ENTRY LEVEL FIREFIGHTER
COMPENSATION & BENEFITS

2023 SALARY: $58,013
(FULL TIME, LOCAL 1052 REPRESENTED POSITION)
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WHY APPLY? 

THE DISTRICT

Prosser is a beautiful small 
town with a big country feel. 
It is situated in the foothills 
of the lower Yakima Valley 
with the Yakima River 
flowing through the town. 
This clean, attractive town is 
friendly to all and features 
old-fashioned light poles 
and cobbled sidewalks.

Prosser is located in the heart of Washington Wine 
Country and a destination for many in the Northwest. 
Attractive offices, stores, services and residential 
developments have contributed to a new level of 
vibrancy, while retaining a small town feel that appeals to 
residents and visitors alike.

Prosser enjoys a full four seasons, with cool winters and 
occasional snow warming into enjoyable spring days that 
burst with bud and blossom in our agricultural region. 
Warm dry summers with long cool evenings are the peak 
of our almost 300 days of sunshine each year, and 
perfect for a variety of outdoor activities. This fades 
gradually into our long fall harvest season with colorful 
fields of grapes and orchards.

With buildings dating back to the turn of the 20th century, 
it is easy to think of a historic district as caught in the 
past. Not so in Prosser! The thriving heart of our 
community is home to many delicious restaurants offering 
every cuisine from traditional gastro pub to ethnic 
delights.  Quaint shops, art, and antique galleries, floral 
services, event centers, unique lodging, and more can all 
be found in Prosser’s Historic District.

Prosser has been dubbed the “Birthplace of Washington 
Wine” and is home to more than 30 wineries, while also 
growing grapes for wineries across the state and country. 
Almost 300 sunny days annually lend way to a variety of 
outdoor activities and those who live here will tell you that 
Prosser is indeed a great place to visit or call home.

THE COMMUNITY

Established in 1903 to provide volunteer-based fire 
services to the newly established rural community. Nearly 
50 years later, Benton County Fire District #3 (BCFD3) 
was created to provide fire services to residents living 
outside the city limits of Prosser. 

By the vote of the people the City of Prosser Fire 
Department officially joined with Benton County Fire 
District #3 to create the first Regional Fire authority in 
Eastern Washington. Today The West Benton Regional 
Fire Authority provides fire, rescue, and life safety 
services to more than 16,000 people located over 176 
square miles of Benton County: including the City of 
Prosser and the unincorporated community of Whitstran. 
Our six full-time, 6 residents, two part-time seasonal and 
26 volunteer emergency personnel responded to 676 
emergency calls for service in 2021. 

Personnel provide services utilizing a truly diverse fleet of 
emergency vehicles including 4 structure engines, 1 
ladder truck, 3 water tenders, 4 grass trucks, 4 command 
vehicles, 1 breathing support vehicle,  1 water rescue 
package (response vehicle, raft, and equipment) and a 
heavy equipment package (semi-truck and trailer, UTV, 
bulldozer, and disc).

Services provided by West Benton Regional Fire 
Authority include structural firefighting, wildland 
firefighting, hazardous materials response, swift water 
rescue, vehicle and machinery extrication and emergency 
medical care and treatment. Community programs offered 
include child fire safety education, fire extinguisher 
training classes, smoke detector installation and a 
community life jacket loaner program.

WBFR operates on a 2023 annual budget of $2,140,570. 
The district is currently staffed with 6 full-time employees, 
including the Fire Chief, Deputy Fire Chief, 3 Shift 
Captains, 1 - Administrator, 22 - volunteers which include 
4 Lieutenants and 16 firefighters. 

In addition, WBFR has 6 Student Residents that 
supplement the shift response. Stations 310 has 3 shifts 
that work 48 hours on and 96 hours off while station 320 
is an all-volunteer station.  

West Benton Regional Fire Authority commonly known 
as West Benton Fire Rescue (WBFR) is located in 
Prosser Washington in Central Washington. West 
Benton Fire Rescue is headquartered in the City of 
Prosser. West Benton Regional Fire Authority is 
governed by a board 5 elected officials.

THE DISTRICT
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• COMPLETION OF A RECOGNIZED RECRUIT
ACADEMY “MEETS STATE REQUIREMENTS”

• COMPLETION OF REQUIRED INITIAL
HAZARDOUS MATERIAL TRAINING.

• COMPLETION OF ALL MINIMUM WILDLAND
TRAINING REQUIREMENTS

• “RED CARD ELIGIBLE”
- 32 HOUR CLASSROOM
- FIELD EXERCISE
- FITNESS TEST

• HIGH SCHOOL DIPLOMA OR G.E.D.

• EVIP CERTIFIED

• (1) YEAR FIREFIGHTING EXPERIENCE

• VALID WA STATE DRIVER’S LICENSE WITH
INSURABLE DRIVING RECORD

• INCIDENT MANAGEMENT/ICS IS-100, IS-200,
IS700, IS-800

• MUST LIVE WITHIN 30 MINUTES OF STATION
310

• WA STATE EMT (AT TIME OF HIRE)
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PREFERRED QUALIFICATIONS:

MINIMUM QUALIFICATIONS:

• HAZMAT OPERATIONS

• IFSAC FIREFIGHTER 1

• WILDLAND SINGLE RESOURCE BOSS

• STRUCTURAL FIREFIGHTING TACTICS CLASS

• WILDLAND FIREFIGHTER 1

THE POSITION:

NATURE / SCOPE OF WORK:

• RESPOND TO AND MITIGATES FIRE, RESCUE,
AND EMERGENCY MEDICAL INCIDENTS
BOTH INSIDE AND OUTSIDE OF WBRFA’S
RESPONSE AREA.

• CONDUCTS SELF PROFESSIONALLY WHEN
REPRESENTING WEST BENTON REGIONAL
FIRE AUTHORITY.

• SUPPORTS AND CARRIES OUT WEST
BENTON FIRE RESCUE ORDERS AND
POLICIES.

• ATTENDS AND ACTIVELY PARTICIPATES IN
TRAINING.

• PARTICIPATES IN STATE MOBILIZATIONS,
DNR, BLM AND USFWS INCIDENTS WHEN
REQUESTED.

SUPERVISION / CONTROLS OVER WORK:

Knowledge of the Incident Command System and 
modern principles of firefighting will assist the incumbent 
in being responsible for activities and assignments 
centered around the station environment and other 
collateral duties. The incumbent must respond to major 
emergency situations and at such times may be subject 
to extreme noise, toxic smoke and gases, hazardous 
chemicals, and adverse weather conditions. However, 
this is an operational role within the Department and at 
time may require above-average aerobic capacity and 
lifting capabilities as well as good balance, manual 
dexterity, eyesight, and hearing. Incumbents in this 
position may be subject to extreme heat, noise, toxic 
smoke and gases, hazardous chemicals, adverse 
weather conditions, communicable diseases and 
possible verbal and physical abuse from hostile or 
disoriented individuals.

REPRESENTATIVE  DUTIES:

The Firefighter is responsible for maintaining a state of 
readiness in order to respond and mitigate emergency 
situations that West Benton Regional Fire Authority 
responds to. A Firefighter will provide members of the 
department with leadership as well as maintain a high 
level of professionalism while responding to emergency 
incidents. Firefighters will be certified to the minimum 
training standards set forth by West Benton Regional 
Fire Authority Training Division to perform the duties 
assigned.

Immediate supervision is provided by the Shift Captain. 
Receives workflow direction from Shift Captain or 
Designated Program Managers.
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ABILITY TO:

➢ erform all required tasks of the job under 
adverse conditions.
➢  adverse conditions.

SKILLS, SKILLS, AND ABILITIES:PRINCIPLE DUTIES AND RESPONSIBILITIES:

• Analyze situations correctly and quickly and to adopt
effective courses of action, giving due regard to
surrounding hazards and circumstances.

• Establish and maintain effective working
relationships with management, subordinates, other
local officials, and the general public.

• Communicate both clearly and effectively, both
orally and in writing.

• Perform all required tasks of the job under adverse
conditions.

• Responding to emergency incidents assigned to 24-
hour shift and performing initial emergency
functions.

• Assist in Developing long range plans and
objectives for assigned programs.

• Execute policies, plans and goals for WBRFA.

• Assists with the maintenance and repair of WBRFA
buildings, equipment, and apparatus.

• Provides Shift level leadership in the absence of the
Shift Captain.

• Utilize resources to accomplish assignments in
accordance with safety plans and in an efficient
manner including evaluating personnel
performance and supervising personnel during
emergency and non-emergency work periods.

• Deal with inquiries of the community and
communicating the role, image, and mission of the
department to the public and delivering safety,
injury prevention and fire prevention education
programs.

• Follow departmental policies and procedures at the
unit level.

• Conduct inspections to identify hazards and
address violations, conduct pre-incident plans,
perform fire investigation to determine origin and
preliminary cause, secure incident scene and
preserve evidence.

• Supervise emergency operations and deploy
resources in accordance with the local emergency
plan in the absence of the Shift Captain. 

• Integrate health and safety plans, policies,
procedures, and standards into daily activities as
well as the emergency scene, including
determining appropriate levels of personal
protective equipment to ensure a work environment
that is in accordance with health and safety plans
for all assigned members in the absence of the
Shift Captain.

• Analyze situations correctly, quickly, and
independently, and to adopt effective courses of
action, giving due regard to surrounding hazards
and circumstances.

• Establish and maintain effective working
relationships with subordinates, other local officials,
and the public.

• Communicate both clearly and effectively, both
orally and in writing.

• Apply knowledge of organizational structure for the
effective and economical utilization of departmental
resources.

• Earn trust and respect from subordinates.

• Perform all required tasks of the job under adverse
conditions.

http://www.ycfd4.org/
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OPS/DISASTER FUNCTIONS
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SKILLS, SKILLS, AND ABILITIES:

KNOWLEDGE OF: • The Firefighter could be in charge of leading
the initial response to any and all
emergency incidents which occur during their shift.

• The Firefighter may also be assigned as part of
the Incident Command Structure during a large
incident such as a Haz-Mat Incident, Fire,
Technical Rescue, Wildland Fire, or other type of
large event.

• The Firefighter is a “Response-First”
position, and emergency incident response may
make day-to-day operations difficult to complete in
a timely fashion.

www.westbentonfirerescue.org
West Benton Fire Rescue

1200 Grant Avenue Station 310  
Prosser, WA 99350 

(509)786-3873

The West Benton Fire Rescue Fire Department is an Equal Opportunity Employer. All qualified candidates are 
strongly encouraged to apply by 3:00pm on December 1st 2022. Your application submittal must include the 
following: WBFR Employment Application, Cover Letter, Resume, MVH Release, Background Check and 
Background Investigation. The applications will be accepted electronically to gcarrasco@westbentonfirerescue.org, 
delivered in person or by mail. For further information please contact Gayle Carrasco at 
gcarrasco@westbentonfirerescue.org at feel free to call for further inquiries at (509)786-3873. All Forms to submit 
may be found on the West Benton Fire Rescue Website listed below

• Thorough knowledge of modern firefighting methods
and equipment.

• Operation and maintenance requirements of the
various types of apparatus and equipment used by
the Fire Department.

• Local, State and Federal policies and regulations
affecting Fire Department operations.

• Current issues impacting Firefighter safety, health,
and wellness.

mailto:gcarrasco@westbentonfirerescue.org
http://www.westbentonfirerescue.org
https://westbentonfirerescue.org/wp-content/uploads/2022/09/West-Benton-Fire-Rescue-Deputy-Chief-2.pdf



