
BENTON COUNTY, WA

Apply By 
October 17th, 2022 

3:00 PM

 Medical/Prescription, Dental & Vision Insurance (WFCA Trusteed Plans)
 Washington State Department of Retirement Systems LEOFF2
 WA State Deferred Comp (4%)
 Vacation Leave - (4 Weeks)
 Sick Leave - (8 Hours earned monthly)
 11 Paid Holidays - (Annually)
 Term Life, Disability and Accidental Death & Dismemberment Coverage
 District Command Vehicle / Computer
 College Tuition Reimbursement

DEPU TY FIRE CHIEF
COMPENSATION & BENEFITS

2023 SALARY: $102,765
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WHY APPLY? 

Prosser is located in the heart of Washington 
Wine Country and a destination for many in the 
Northwest. Attractive offices, stores, services and 
residential developments have contributed to a 
new level of vibrancy, while retaining a small town 
feel that appeals to residents and visitors alike.

Prosser enjoys a full four seasons, with cool 
winters and occasional snow warming into 
enjoyable spring days that burst with bud and 
blossom in our agricultural region. Warm dry 
summers with long cool evenings are the peak of 
our almost 300 days of sunshine each year, and 
perfect for a variety of outdoor activities. This 
fades gradually into our long fall harvest season 
with colorful fields of grapes and orchards.

With buildings dating back to the turn of the 20th 
century, it is easy to think of a historic district as 
caught in the past. Not so in Prosser! The thriving 
heart of our community is home to many delicious 
restaurants offering every cuisine from traditional 
gastro pub to ethnic delights.  Quaint shops, art, 
and antique galleries, floral services, event 
centers, unique lodging, and more can all be 
found in Prosser’s Historic District.

West Benton Regional Fire Authority commonly 
known as West Benton Fire Rescue (WBFR) is 
located in Prosser Washington in Central 
Washington. West Benton Fire Rescue is 
headquartered in the City of Prosser. West Benton 
Regional Fire Authority is governed by a board 5 
elected officials.

Established in 1903 to provide volunteer-
based fire services to the newly 
established rural community. Nearly 50 years 
later, Benton County Fire District #3 (BCFD3) 
was created to provide fire services to 
residents living outside the city limits of Prosser. 

By the vote of the people the City of Prosser Fire 
Department officially joined with Benton 
County Fire District #3 to create the first 
Regional Fire authority in Eastern Washington. 
Today The West Benton Regional Fire Authority 
provides fire, rescue, and life safety services 
to more than 16,000 people located over 176 
square miles of Benton County: including the 
City of Prosser and the unincorporated 
community of Whitstran. Our six full-time, 6 
residents, two part-time seasonal and 26 
volunteer emergency personnel responded to 676 
emergency calls for service in 2021. 

Personnel provide services utilizing a truly diverse 
fleet of emergency vehicles including 4 
structure engines, 1 ladder truck, 3 water 
tenders, 4 grass trucks, 4 command vehicles, 
1 breathing support vehicle,  1 water rescue 
package (response vehicle, raft, and equipment) 
and a heavy equipment package (semi-truck and 
trailer, UTV, bulldozer, and disc). 

THE DISTRICT

Prosser is a beautiful 
small town with a big 
country feel. It is situated 
in the foothills of the 
lower Yakima Valley with 
the Yakima River 
flowing through the town. 

This clean, attractive town is friendly to all and 
features old-fashioned light poles and cobbled 
sidewalks. Prosser has been dubbed the 
“Birthplace of Washington Wine” and is home to 
more than 30 wineries, while also growing grapes 
for wineries across the state and country. Almost 
300 sunny days annually lend way to a variety of 
outdoor activities and those who live here will tell 
you that Prosser is indeed a great place to visit or 
call home.

THE COMMUNITY
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THE POSITION 

The Deputy Fire Chief, an exempt non-bargaining 
position, will work under the direction of the Fire 
Chief and function as the fire district’s second in 
command. This position will typically work four 
ten-hour days per week, performing a variety of 
technical, administrative, supervisory, and hands-
on work in planning, organizing, training, fire 
prevention, fire suppression, and emergency 
medical services.  The Deputy Fire Chief position 
will be part of the “Duty Chief” rotation which is 
currently one week on and one week off. 
Response and management of day-to-day 
operational functions of WBRFA along with after-
hours emergency response. 
The Deputy Chief is responsible for the command 
and direction of a major function of the West 
Benton Fire Rescue. An incumbent in this class 
may be responsible for the direction of all fire 
stations and operations. The work is performed in 
accordance with Departmental regulations, and is 
subject to review by the Fire Chief, but requires 
considerable independent judgment and the ability 
to think quickly and make sound decisions in 
emergencies. 
The Deputy Chief is a Confidential Employee with 
budget authority.
Provides Direct Supervision to Captains and 
subordinates. Obtains workflow direction from Fire 
Chief.

➢ 10 years consecutive active service years with
5 years at the rank of Company Officer or above
with proven track record of exemplary leadership/
command/control
➢ WA EMT-B or National Registry with ability to
obtain WA state certification
➢ NWCG STL/TFL  (Open Task Book shall be
accepted)
➢ HazMat 24 hour On-Scene IC
➢ IFSAC FF2 (Pro Board or State of Washington
shall be accepted)
➢ IFSAC Instructor 1
➢ IFSAC Hazmat Operations (Pro Board or State
of Washington shall be accepted)
➢ EVIP
➢ Covid Vaccination (WBFR does allow
reasonable accommodations with weekly testing)
➢ Live within 15 minutes of station 310 in first
year
➢ Insurable Driving Record
➢ Any combination of experience and training 
which provides the required knowledge, skills and 
abilities shall be considered. (Active service years 
shall not be substituted)
➢ Preferred Qualifications shall be accomplished 
in a timely matter as time allows with direction of 
the Fire Chief 
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Services provided by West Benton Regional Fire 
Authority include structural firefighting, wildland 
firefighting, hazardous materials response, swift 
water rescue, vehicle and machinery extrication 
and emergency medical care and treatment. 
Community programs offered include child fire 
safety education, fire extinguisher training 
classes, smoke detector installation and a 
community life jacket loaner program.

WBFR operates on a 2022 annual budget of 
$1,957,280. The district is currently staffed with 5 
full-time employees, including the Fire Chief, 3 
Shift Captains, 1 - Administrator, 20 - volunteers 
which include 4 Lieutenants and 16 firefighters. 

In addition, WBFR has 6 Student Residents that 
supplement the shift response. Stations 310 has 
3 shifts that work 48 hours on and 96 hours off 
while station 320 is an all-volunteer station.  

PRINCIPLE DUTIES AND RESPONSIBILITIES

MINIMUM QUALIFICATIONS & REQUIREMENTS

Education and Experience:

➢ Assist in Developing long range plans and
objectives for WBRFA
➢ Responding to emergency incidents in an
Incident Command role when participating in
WBRFA’s Duty Chief Rotation
➢ Implement policies, plans and goals for WBRFA
➢ Maintains and supervises repairs of WBRFA
buildings, equipment, and apparatus
➢ Provides Emergency Response - 7 days a
week

➢ Design and purchasing of Fire Apparatus

➢ NRAEMT
➢ IFSAC FO1
➢ IFSAC FO2
➢ NFA Incident Safety Officer
➢ ITAC or equivalent
➢ NWCG ICT4 Qualified
➢ Bachelor’s Degree in relevant field of Study
(Fire Service Admin, Public Administration etc.)

PREFERRED QUALIFICATIONS
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SKILLS, KNOWLEDGE, AND ABILITIES ESSENTIAL FUNCTIONS/TYPICAL DUTIES:
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KNOWLEDGE OF:
➢ Thorough knowledge of modern firefighting
methods and equipment.
➢ Operation and maintenance requirements of
the various types of apparatus and equipment
used by the Fire Department.
➢ Principles and practices of public administration
including budgeting, finance and personnel
management.
➢ Management procedures and practices.
➢ Local, State and Federal policies and
regulations affecting Fire Department operations.
➢ Code enforcement regulations, procedures and
techniques.
➢ Labor Management and Collective Bargaining
Principles

ABILITY TO:
➢ Analyze situations correctly and quickly and to
adopt effective courses of action, giving due
regard to surrounding hazards and circumstances.
➢ Assist in planning, preparing and monitoring the
departmental budget.
➢ Effectively and Responsibly motivate and
mentor subordinates.
➢ Establish and maintain effective working
relationships with subordinates, other local officials
and the general public.
➢ Communicate both clearly and effectively, both
orally and in writing.
➢ Apply knowledge of organizational challenges
for the effective and economical utilization of
departmental resources
➢ Perform all required tasks of the job under
adverse conditions.

➢  Conducts and Oversees Fire Marshal Duties 
when needed or in the absence of the Fire
Chief.
➢   Under direction of the Fire Chief, Supervises all 
Subordinates.
➢   Participates in Plans Review and Long-Range 
Planning including review of future
development.
➢  Is responsible for Inter-agency Coordination.
➢  Oversees Grant Writing activities.
➢ Coordinates, assigns and directs the work and
activities of Fire Suppression Personnel.
➢ Respond to major emergency incidents and
assume or delegate command; direct
appropriate actions to protect life and control
the fire spread.
➢ Supervises the effective operation, utilization
and maintenance of fire, rescue, hazardous
materials and emergency medical service
apparatus and equipment.
➢ Develops plans, policies and procedures
concerning all areas of Fire Department activities
with other members of the Fire Department
Staff.
➢ Transmits, supports and carries out West
Benton Fire Rescue orders and policies.
➢ Direct the maintenance and repair of Fire
Department buildings; evaluate departmental
requirements and recommend appropriate
purchases of supplies and equipment.
➢ Assists in preparation of annual budget for the
suppression and related capital expenditures.
➢ Assists in preparing performance evaluations
on subordinates.
➢ Participates in the evaluation of applicants for
employment as Volunteer and Career
Firefighters.
➢ Attends and actively participates in
professional training.
➢ Prepares complete staff work including
administrative assignments.
➢ Participates in duty week coverage and acts
as Duty Chief.
➢ Under the direction of the Fire Chief, is
responsible for purchasing and designing fire
apparatus
➢ Performs other duties as assigned.

http://www.ycfd4.org/
http://www.prothman.com/
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OPS/DISASTER FUNCTIONS

The West Benton Fire Rescue Fire Department is an Equal Opportunity Employer.  
All qualified candidates are strongly encouraged to apply by 3:00pm on October 17th 
2022. Your application submittal must include the following: WBFR Employment Application, 
Supplemental Questionaire, Cover Letter, Resume, MVH Release, Background Check and 
Background Investigation. The applications will be accepted electronically to 
gcarrasco@westbentonfirerescue.org, delivered in person or by mail. For further 
information please contact Gayle Carrasco at gcarrasco@westbentonfirerescue.org at feel free to 
call for further inquiries at (509)786-3873.  All Forms to submit may be found on the West 
Benton Fire Rescue Website listed below. 
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PERIPHERAL DUTIES

➢ Working with local stakeholder groups to
identify local trends and anticipate future needs.
➢ Maintaining positive working relationships with
neighboring Fire Departments/Districts.
➢ Representing WBRFA on Boards and
Committees as assigned.
➢ Taking part in regional programs such as
Mutual Aid Overhead, Emergency Resource
Ordering Coordinator and regional program
development.
➢ Other Duties as Assigned.

➢ The Deputy Chief is a member of the Duty
Chief Rotation for WBFR, which entails being on
call 24/7 for the assigned Duty Week.  During the
assigned Duty Week, the Deputy Fire Chief is
responsible to lead WBFR's response efforts to
emergency calls.
➢ The Deputy Chief may also be assigned as an
Incident Commander or to be part of a Unified
Command during a large incident such as a Haz-
Mat Incident, Fire, Technical Rescue or other type
of large event.
➢ The Deputy Chief is a “Response-First”
position, and emergency incident response may
make day-to-day operations difficult to complete
in a timely fashion.

www.westbentonfirerescue.org
West Benton Fire Rescue

1200 Grant Avenue Station 310  
Prosser, WA 99350 

(509)786-3873

mailto:gcarrasco@westbentonfirerescue.org
mailto:gcarrasco@westbentonfirerescue.org
http://www.westbentonfirerescue.org
https://westbentonfirerescue.org/wp-content/uploads/2022/09/West-Benton-Fire-Rescue-Deputy-Chief-2.pdf



