
 RFA Governing Board  
SPECIAL 
MEETING AGENDA 

West Benton Regional 
Fire Authority 

1200 Grant 
Prosser, WA 98350 

 Board Meeting   WBFR Zoom Meeting Information: 
DATE: November16th, 2021 Click here to connect to the meeting 
TIME: 18:00 hours Meeting ID: 275 438 3418 

LOCATION: Online via the Zoom Platform Please call the office for the password 
 

 
Call to Order 

 

  
Flag Salute  
   
Roll Call   
  
Public Comments Members of the public, present at an online meeting, shall make the Board 

aware of their desire to speak by posting in the comment section by listing 
their name and the topic they wish to speak on. The public may comment on 
items relating to any matter related to WBRFA business under the Public 
Comment period. Public Comments are limited to three (3) minutes per person 
and no more than a total of fifteen (15) minutes shall be spent on any one 
subject. Citizens may also speak on individual agenda items on the printed 
agenda.  The Chairman will request for public comments at the time they are 
discussed or considered by the Board as presented on the WBRFA Agenda. 

  
CONSENT AGENDA  
 • Agenda Approval – Nov. 16th, 2021 – Board Meeting 

• Approval of Minutes – November 2nd, 2021 
• Voucher Approval – $435,927.86 

Fund 1 - CLAIMS#211103001 – 211103012 Total = $7,447.56 
Fund 2 - CLAIMS#211104001                       Total =$226,583.04* 
Fund 3 - CLAIMS#211105001 (ACH)           Total =$130,147.26 
Fund 4 - CLAIMS#211106001 (ACH)           Total =$71,750.00 
 
*Local Program Reimburse Expense  
 

OLD BUSINESS  
1. Equipment Purchases • Need to Table for 12.7.21 Meeting 

  
  

2. EMS • 2022 EMS Plan – Shane Williams Update  
  

  
3. Shift Captain Hiring 

 
• Need to Table for 12.7.21 Meeting  

  
4.  Reserve Apparatus Agreement  • Final ILA (City of Grandview/Sunnyside) Action Item 

  

https://us02web.zoom.us/j/7857390351?pwd=UElYSlFteDMwajdrcTJYbnE3V0NhUT09
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NEW BUSINESS  
1. Correspondence 

 
• Governing Board  

Tri County Fire Commissioner Meeting Report 11.13.21 
 

• Staff Reports 
Administrator Gayle Carrasco – Budget Reports 

  

5.)  Light Duty Policy • Need to Table for 12.7.21 Meeting 
6.) Salary Adjustments • Fire Chief / Administrator 
EXECUTIVE SESSION Pursuant to RCW 42.30.140 To evaluate the qualifications of an applicant for 

public employment or to review the performance of a public employee. 
 

  
Good of the Order   • Reminder to board members who attend meeting via Zoom to 

email voucher approval to the board secretary.  
  
Next Board Meeting • December 7th, 2021 
  
  

ADJOURN MEETING   
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WEST BENTON REGIONAL FIRE AUTHORITY 

TUESDAY NOVEMBER 2ND, 2021 
WBRFA HEADQUARTERS STATION 310 

 
CALL TO ORDER AND FLAG SALUTE 

Chairman Clizbe called to order the November 2nd, 2021, for the West Benton Regional Fire Authority regular 
meeting at 6:00pm and he then led the participants in the Pledge of Allegiance. 
 

ROLL CALL 
Members Present: Chairman Richard Clizbe and Commissioners Shane Williams, Dewey Holliday, and David 

Moon. Commissioner Lisa Galbraith attended the meeting via Zoom.  
 
Others in attendance: Fire Chief Seth Johnson, Captain Scott Friend, and Administrator Gayle Carrasco.  
 

Public Audience: Randy Cobble and Josh Petroff. In attendance via Zoom were Captain Charles Damron and Neil 
Taylor.  

 

PUBLIC COMMENTS 
No Public Comments at the board this evening. Chairman Clizbe closed the regular meeting at 6:01pm. 

 
2022 BUDGET PROPOSAL W/ DEPUTY CHIEF POSITION: 

Chairman Clizbe opened the public hearing on the 2022 Budget for public comments at 6:01pm. No public 
comments were received. Chairman Clizbe closed the public hearing at 6:02pm to resume the regular scheduled 
board meeting. Chief Johnson gave a summary to the board on the provided 2022 Budget Proposal noted as 
“Deputy Chief Added”. The Chief explained the newly added expenditure line items for the Deputy Chief position 
located within the Fire Control Administrative – Salaries & Wages The amendment to the 2022 Budget came as 
request by Commissioner Williams from the previous board meeting. Chief Johnson explained the 2022 budget 
cannot absorb the adding the Deputy Chief as a new position. Chief Johnson explained to create the 2022 budget 
to not have a budgetary impact, he removed a day shift Captain position and added the Deputy Chief position. 
Commissioner Williams thanked Chief Johnson for presenting the second budget to include the Deputy Chief. 
Commissioner Williams explained his reasoning for requesting a budget that included a Deputy Chief position. 
He explained the creation of the Deputy Chief position has many advantages for the department operations and 
this has been the projected plan for the department to continue to grow. Commissioner Williams explains to the 
board there is a captain in the department currently performing the duties of a Deputy Chief as considered by 
other agencies and he believes it is appropriate to look at. Commissioner Williams states to Chief Johnson that he 
is impressed with working the Deputy Chief position in the 2022 budget parameters. Chairman Clizbe raises his 
concern on the salary increase of $26,000. Commissioner Moon presents a scenario to the board that there is a 
captain position being eliminated and there is a risk to that employee of becoming unemployed. Commissioner 
Williams agrees with Commissioner Moon and states, yes that is a possibility. Commissioner Williams asks the 
board to refer to the amended budget pertaining to the Added Deputy Chief position and the difference in salary 
is not a considerable sum due to the elimination of overtime pay for the Deputy Chief position as it would be an 
exempt position. Chairman Clizbe points out the overtime budget is only $12,000. Chief Johnson explains how 
base salary is derived from a salary survey back in 2020. Chief Johnson further explains the salary expenses that 
would be eliminated, such as the comp time, over time, medic stipends, and duty chief stipends. The Chief 
explains there were a few line items that were adjusted accordingly and then rolled into the salary of the Deputy 
Chief exempt position. Commissioner Moon poses the question that the employee accepting the Deputy Chief 
position could be making less wages without the overtime. Chief Johnson informs Commissioner Moon that is 
not necessarily correct. In 2020, the average salary for the department captain was $96,000. The volume of calls 
during the fire season and accidents will contribute to more hours or less overtime a captain would earn. The 
Chief states he has reviewed the salaries for 2021 and based on a projection he foresees the year end salary for 
the captain staying about the same or even less than 2020. The Chief explains to the board the current salary 
overtime for 2021 summer fire season was a down year. Chairman Clizbe states that was one of the goals of the 
board to reduce over time salary expenses by hiring the new shift captains and a reduction should be seen in 2022. 
Commissioner Moon asked the total salary of the Deputy Chief position. Chief Johnson confirmed the budgeted 
salary for the Deputy Chief to be $106,188. Commissioner Williams states there are benefits to increase the 
command level with the department staff and acknowledging the responsibilities that go with the role of Deputy 
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Chief merit the rank. Commissioner Williams described his reason to add the Deputy Chief position is an 
advantage is to create a hierarchy chain of command in the event a conflict arises amongst the career staff 
possessing the same rank of captain. Commissioner Williams added that he would not think that level of pettiness 
would exist in the fire department. Upgrading the operations captain to a deputy chief could eliminate that 
potential problem along with resolving issues for the Fire Chief. The appointed deputy chief would have the 
authority and rank to direct the newly hired shift captains also. Commissioner Williams describes his experience 
being within a department where the captains do not agree completely on things. He adds this position will put 
controls in place over time and straighten out the departments structure for moving forward. Commissioner 
Williams states is there a risk of the current captain not meeting the qualification being in jeopardy of losing his 
position potentially. Commissioner Williams did not believe it was likely, but it is serious that he suggests the 
board discuss it further. Commissioner Williams concludes by expressing that he advocates for the deputy chief 
position with the future direction the fire department is heading, and this makes sense to move in this direction. 
Commissioner Moon responds that he perceives this as the fire department keeps building a roof and no base to 
work on and states he has no further comments. The Chair requests for Commissioner Holliday’s view on adding 
the deputy chief position. Commissioner Holliday informs the board that he currently does not see a good business 
case for adding the position and he agrees with Commissioner Moon. Commissioner Holliday states there will be 
a discussion at some point. Commissioner Holliday requests the call volume for this year from the chief and 
referring to a 2020 survey provided by Commissioner Williams. Chief Johnson reports that the department should 
have equal amount to the number of calls last year at 640 calls. Commissioner Holliday then asks the chief if the 
split type of calls remained the same. Chief Johnson reports the call ratio being 50/50 fire and EMS. Chief Johnson 
explains because of the criteria based dispatching our department only responds to ALS (Advanced Life Support) 
and breathing stoppage type of EMS, and when being requested for additional workforce by Prosser ambulance 
on scene, the department does not respond to 100% of all the EMS call, and therefore our numbers reflect a 50/50 
mix. Commissioner Holliday compliments Chief Johnson on the work the chief has done however he does not 
see a good enough case for the board to add the position at this point. Chairman Clizbe requests to hear views 
from Commissioner Galbraith. Commissioner Galbraith expresses her apologies to the board as she entered the 
zoom room late due to work, and she explains that she had missed a large part of the board’s discussion on this 
topic. Commissioner Galbraith confirms with the Chair the topic up for discussion being the addition for a Deputy 
Chief position within the 2022 budget. Commissioner Galbraith states that she does not have anything additional 
to add to the discussion currently. Chairman Clizbe explains that he supports the view of Commissioner Holliday 
and adding this position would create the staffing as being top heavy, adding that the department has a lot of 
Captains and not a lot of fire fighters. The Chair recommends to the board to wait for a while and refers to the 
need to establish the agreement with the hospital and how this will affect the fire department decides to deviate 
from the EMS plan. Chairman Clizbe states adding the Deputy Chief position can be considered in the future, and 
it is not essential to create it at this time. The Chair states it is not out of the question, it is just not the right time 
to consider it. Commissioner Williams request permission to add comment about the discussion. He clarifies that 
this is not adding a staff member. He further clarifies that this is to eliminate a captain position and replace that 
position with the Deputy Chief position. Commissioner William disagrees with the Chair and states it would not 
create a top-heavy management structure and does not fly with him, as this would not change any of the numbers. 
Commissioner Williams goes on to explain that there will not be adding additional personnel to the current staff 
count, and the budget would not be increasing. Commissioner Williams states that this action would be 
acknowledging the captain who is already performing Deputy Chiefs duties, and his commitment to the 
department and this would be an appropriate advancement by the board. Commissioner Williams states that he 
believes it benefits the department. Commissioner Williams requests the board to plan instead of operating by 
playing catch up. Commissioner Williams stresses his point that he believes it is wise to look ahead and think of 
planning in long term and where the department will be at in 2-years, 5-years, and 10-years down the road, and if 
the board does not look ahead then the result will place the board in the same position where they were at and 
obtain a levy lid lift because there was no one had planned for the future to replace the fire departments equipment. 
Commissioner Williams restates his point and argument and adds the benefit out-weighs the costs. He states he 
would like to move forward with this but realizes the opinion of the board is different from his. Commissioner 
Galbraith weighs in by stating she likes what Commissioner Williams is saying, and she believes this is worth 
looking into. Commissioner Galbraith explains that she has consider all the responsibilities the chief has this 
would provide a layer to decrease the workload and complexity and spread those out. Commissioner Galbraith 
inquiries about obtaining a budget to consider the budgetary impact and apologizes to the board if the budget has 
already been provided and discussed earlier in the meeting. The Chair explains to Commissioner Galbraith that 
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those materials were examined earlier. The Chair describes to the board additional concerns he has in creating the 
Deputy Chief position. Chairman Clizbe expresses other points to consider such as if the board will hire outside 
the department, and the cost associated with the hiring. Commissioner Galbraith asked the board and Chief if 
there was a captain currently in house that is near rank to appoint. Chief Johnson answers by stating he believes 
that is a really good conversation to have down the road and reminds the board that this had been requested for 
him to create in a budget for 2022, and if it could work and what it would look like. The Chief explains that he 
believes the addition of the Deputy Chief into our current organization helps a lot with the structure one of the 
things that we are going to see in about 3 weeks when he received the survey and ratings report card back is the 
lack of chief level officers. The Chief had that conversation with survey and rating in his office and the chief 
asked, “what makes a chief level officer” Qualifications and certifications? Or title? The WSRB representative 
informed Chief Johnson it is the “Title” The Chief believes the report will come back from WSRB as inefficient 
when it comes to that, he does not necessarily agree with it, but it does help with the rating. Another thing to 
remember is when you look at the fire department’s staffing one must encompass all the staff and that includes 
the current paid staff that we have, the resident fire fighters and the volunteer fire fighters. The Chief reports that 
he had fifteen of his personnel at the residential structure fire that was in the middle of the week last week, which 
the Chief reports is fantastic. Chief Johnson informs the board that the fire department is a much larger 
organization than what the full-time employees reflect. The Chief respectfully asks the board to keep that in mind 
when they are discussing the Deputy Chief position. The Chief clarifies that he believes it was not Commissioner 
Williams intentions to have the amended budget approved at that meeting, as they are all aware it takes a lot of 
work and decisions at board level such as job descriptions and job requirements. The Chief explains that the 
budget he had provided is merely the financial impacts to the departments 2022 budget for that position. 
Commissioner Holliday states that he would like to add to what Commissioner Williams has stated, and he agrees 
that the board should not be caught flat footed. He states that he does not believe this department “a” needs a 
position like that yet or is prepared to (even in the next year) fill a position like this. Commissioner Holliday refers 
that the chief pointed out there is a lot of work to be done at the board level to get that position approved. There 
will also me work to do with the union to get that position approved, especially the way the current proposed 
budget is laid out, the union will “in his opinion” not approve eliminating a CBA covered position and for our 
department to put in place a non-CBA position. Commissioner Holliday states that he agrees there should be 
further conversations, and he believes that approving a budget containing this position is a year premature. 
Commissioner Holliday states he believes it will take the board and the chief at least one year to get through all 
the formalities to get a position like this hired. Chairman Clizbe thanked Commissioner Holliday for his comments 
and stated he has not considered the other challenges when dealing with the union. Commissioner Holliday 
explains the difference to the board that they are not replacing a staff member and the board would be eliminating 
a CBA covered position. Commissioner Williams states that he is not recommending they rush and do this right 
away, but he reminds the board currently they are playing catch up with the long-term plan and the timelines. 
Commissioner Williams states his reasoning for voting not to repost the shift captain positions at the last meeting 
that the board is already 6 months behind in hiring the shift captains. Commissioner Williams states that he 
believes they should at least look at moving forward and not meaning it be accomplished today but take a serious 
intent on implementing the Deputy Chief position. The Chair provides a summary on the several hurdles to be 
resolved prior to placing the Deputy Chief position on a proposed budget. Chief Johnson informs the board that 
the important thing to remember is that doing this exercise by accounting for the Deputy Chief position within 
the budget proposal will demonstrate to the board the department can afford to input this position if the department 
promotes one of the current positions the department already has. The department’s budget cannot support an 
addition FTE. This is all useful information for the board to know. The Chief explains this was a good exercise 
for him because he did not have to shoehorn the Deputy Chief position to make the budget work. If the board 
would like to continue to have a discussion, he thinks there is an option even sometime in 2022 budget year if the 
board decides to take action to make that happen. Chairman Clizbe assures the board and Chief Johnson he will 
keep an open mind on this item, as he states the board will move forward to complete the current year and approve 
the 2022 proposed budget without the Deputy Chief position. Chief Johnson requests for questions or concerns 
from the board on the present proposed budget for 2022 that he has prepared that did not contain the Deputy Chief 
position. Commissioner Holliday mentioned that he had one question on the portion of the budge notations 
outlining (6) firefighters. Chief Johnson explains that is the volunteer recruit graduation stipend. Which is paid to 
the recruit after they come off probation to recover their expenses. Commissioner Holliday gives his thanks to 
Chief Johnson for the explanation. Chairman Clizbe requests a motion to approve the 2022 Budget as presented. 
Prior to the board making a motion Chairman Clizbe refers to Commissioner Galbraith who is attending the 
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meeting via zoom, if she has any questions about the presented budget, and she states she does not. Commissioner 
Williams makes a motion to approve the 2022 Proposed Budget. Commissioner Galbraith seconded the motion. 
Passes unanimously. Motion carried. Chief Johnson requests that the board provide their signatures on the 
previously approved 2022 Levy Resolution/Ordinance along with a signature for the Levy Certification (by 
Chairman Clizbe). The originals will be required to be stamped and received by Benton County. Chief Johnson 
concludes that the work for the 2022 Budget is complete. The board tells the chief how pleased they are with this 
year’s budget and the process to review and pass the budget had improved from the previous years.  

 
CONSENT AGENDA 

Commissioner Williams made a motion to approve the consent agenda for November 2nd, 2021. Commissioner 
D. Holliday seconded the motion. Passed unanimously. Motion carried.  

 

OLD BUSINESS 
 

Equipment Purchases (Chief Johnson) 
Chief Johnson reports good news on a confirmed date for the Chief and Captain Damron to travel back to South 
Dakota on Monday November 15th-17th, 2021 to conduct an inspection. The Chief also informs the board an 
unexpected phone call from Boise Mobile Equipment that the chassis came in. The beds have been mounted and 
manufactured by Brian Stott of Whitstran. Mr. Stott had these welded and shipped out, by doing so this may have 
bumped up the deliver on the units. Boise Mobile Equipment is in the process of moving into a new manufacturing 
facility. Chief Johnson states there will be flexibility of understanding to provide Boise Mobile with grace time 
for their transition. Even with that, Chief Johnson reports that the expected time of arrival is now 2 months earlier. 
Chief Johnson then directed the board to turn their attention to the cork board to view photos of the Type 1 
apparatus and their current stage of build. The Chief explains that by the time they arrive at the inspection the body 
should be cut out. Also, while at the Rosenbauer facility they will finalize the pump design with the engineers. 
Chief Johnson reports SCBA are in, and they are scheduled to be installed on the apparatus on Thursday November 
11th, 2021. This timeline with give the department two additional Wednesdays to train, and Thursday the 11th the 
SCBA’s will be in operation.  

 
EMS PLAN 2022 
Draft of EMS ILS (Commissioner Williams) 

  Commissioner Williams reports that they have contacted the hospital to set up a meeting to bring the questions   
and concerns of the board to the group. He is waiting to hear back to when this will take place an anticipates this 
will take place in the next 4-6 weeks. This time frame has been the normal practice. Commissioner Holliday asked 
Commissioner William who had he requested to meet with. Chief Johnson informs the board CEO, CFO, COO, 
and two board members are the attendees representing the hospital.  

 
SHIFT CAPTAIN HIRING 
Briefing from Chief Johnson 
Chief Johnson makes light that the shift Captains are not yet hired. The application period has closed and pursuant 
to the last board meeting, the Chief states the position were reposted on the Daily Dispatch. There has been a total 
of eleven applications received and those applications are currently under review. Commissioner Williams asked 
how many additional applicants were received after reposting the positions. Chief Johnson reported two additional 
applicants were received. With legal advice from two attorneys, one being the Snure seminar that discussed the 
vaccine mandate which proved to be a positive decision of the board that garnered two additional applicants. 
Commissioner Holliday asked the board members if it was advised not to place the mandate in the posting? 
Commissioner Williams gives a summary from the seminar coving the vaccine mandate. The Chiefs states that the 
department received two different legal opinions and the department followed both, being double covered.  

 
RESERVE APPARATUS AGREEMENT 
Fire Chief Johnson / City of Grandview and the City of Sunnyside 
Chief Johnson explains to the board that the reserve apparatus agreements is as written as last presented to the 
board. It is currently being directed to the representative at the city council levels. That may take them a few weeks 
to work through that. Once those meetings have concluded the Chief will bring this back to the board.  
 
LIGHT DUTY POLICY 
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Fire Chief Johnson / Local Union 1052 
Chief Johnson reports no update currently. 

 

NEW BUSINESS 
CORRESPONDENCES  
Governing Boards: 
Commissioner Williams informs the board there will be a Tri County Fire Commissioners meeting 
Saturday November 13th, 2021, at 9am located at the Benton County Fire District #4 Station 430 (which is a 
newly built facility in West Richland) and invites the other commissioners if they wish to attend. Chairman Clizbe 
offered an invite to Commissioner Galbraith however she informs the board of previous commitments.  

 
Staff Reports: 
Chief Johnson reports that all the vaccine exemptions that were received have been granted with those 
accommodations and the department is working under those currently and going well. The Chief informs 
the board that he attended a meet with PMH and the CFO auditor to discuss the funding of the GEMT 
program aka (Ground Emergency Medical Transportation) related to what they receive and what we might 
receive just to continue running down some budget interior numbers we might realize. One of the 
interesting portions of the Snure Seminar that appealed to the chief was the redistricting. The Chief then 
reached out to the City of Prosser if they had contracted a firm to perform a redistricting study and the 
City of Prosser replied that they did not because they do not have council precincts, they are all at large 
through the City of Prosser. The chief informs the board he is still in the process of researching if the 
department is required to redistrict or if the boundaries drawn in the RFA plan are outside of that 
requirement. Chief Johnson informs the board that commissioners will be required to have a payroll tax 
deducted from their meeting attendance salary beginning January 1st, 2021. The Chief does explain the 
LTC act does not apply to the volunteer staff. A commissioner may submit an exemption form to 
administrator Carrasco to omit the required deduction. Commissioner Galbraith asks if it is still required 
if the LTC tax is being deducted from another employer. It was the consensus of the board that under any 
employment, the employer is mandated to deduct the LTC tax. The Chief reports the department 
participated in the Historic Downtown Prosser event “Trunk or Treat. The department staff who attended 
reported it was remarkably busy with a lot of people. The Chief reports a structure fire located at Wine 
County and ninth last week it occurred at 12:30pm and 15 from West Benton and six mutual aid personnel 
crew members arrive at the incident. The crew was able to save the unaffected occupancy and heavy fire 
damage in the portion that was affected. They are working jointly with the investigation involving the 
Prosser Police Department and the Chief will follow up with the Police Departments designated fire 
investigator by the end of this week. Chairman Clizbe asked about our command vehicles and if they have 
rolling camera equipment when arriving on scene. Chief Johnson reports the department does not have 
this type of equipment. The Chief explains there are cameras on the MDT (Mobile Data Terminal) 
equipment. They can pull this equipment out of the mount and take a picture. The Chief has considered 
dash cameras but reports he has reservations on installing dash cameras because of the record retention 
requirements. Storing pictures requires a lot of data space and a robust retention storage program. 
Chairman Clizbe provides the asset side of having forward and backward cameras on the command 
vehicles. The Chief states he agrees, and he has long considered the idea of taking an initial video 
automatically where someone does not have to start a process, but still confronts the storage and retention 
hurdles. The Chief informs the board that in 2023 this could be researched further when an upgrade to the 
departments server is scheduled. Commissioner Holliday requested the response time to the Wine Country 
fire, out the department door in 3 minutes and arrived at the scene in less than 5 minutes. The Chief reports 
he has been collaborating with staff on the assessment center content and timeline. A bigger issue going 
on in Benton County right now regional chiefs to discuss a governance model for the VHF (Very High 
Frequency) radio system. The VHF radio system is owned by different agencies and then managed by 
BCES (Benton County Emergency Systems). The current billing is a handshake type of an agreement, 
those hands have since been retired. The Chief states they are trying to get a physical governance model 
together for the VHF radio system so then they could seek grants in state and federal dollars to replace it. 
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The regional chiefs should have a draft form to bring back to the board or representatives. Chief Johnson 
reports that he is attending the BCES board meetings, and this has been good timing because their 
operational budget has been completed and they are still finalizing their capital improvement budget. 
Lastly, Chief Johnson explains to the commissioners he will need to access their emails to process a public 
records request and to do so he will need to assign new passwords to each commissioner, and he will 
contact them personally to inform them of the temporary password. Chairman Clizbe clarifies the 
specifications of the public records request and Chief Johnson informs him it is for correspondences 
covering August 1st through October 11th, 2021. Administrator Carrasco gave a summary on the WFCA 
she attended. She described the classes that she attended and learning much about the industry. G. Carrasco 
also informs the board she has training coming up with Yakindo to learn how to maintain the West Benton 
Fire Rescue website and the departments Facebook page, and currently generating a newsletter for the 
department.  

   
SALARY ADJUSTMENTS 
Fire Chief/Administrator (Chairman Clizbe) 
Chairman Clizbe informs the board that he conducted performance evaluation for both Chief Johnson           
and Administrator Carrasco. They had gone well, and the Chair was glad to see that G. Carrasco is already 
working towards her job expectations as discussed. The Chair reports that Chief Johnson is working 
towards his bachelors and last year the Chief completed his fire officer III.  Commissioner Holliday would 
like to table this item for the next board meeting 11.16.21.  Commissioner Holliday believes that the City 
of Prosser is currently negotiating their COLA adjustments and working with their HR Department, and 
this is to be presented to the Prosser City Council on November 9th, 2021, to be within a competitive scope 
on salaries. Commissioner Williams distributed a handout amongst the other board members. Chairman 
Clizbe request the board members to review the document provided to them and return to the November 
16th, 2021, board meeting with their viewpoints on the salary adjustments. Chief Johnson informs the 
Chair of the timeline to adjust the salaries prior to the beginning of 2022. The meetings available are 
11.16.21, 12.7.21 and 12.21.21.  Chief Johnson recommends a resolution being passed no later than the 
December 21st, 2021, board meeting. The Chair informs Chief Johnson he foresees no problem in doing 
so. Chairman Clizbe agrees with Commissioner Holliday and that he is also interested in the final salary 
agreements within the city. Commissioner Moon requests that Commissioner Williams describes the 
document he had provided to the board, so they are able to digest the content. Commissioner Williams 
describes the document as having a list of different departments all along the left side of the page that that 
fall within the assessed period and a range of comparable. The information was derived from the 2020 
salary study that Washington State Fire Commissioners Association which is accessible from their 
website, which contains a link. Commissioner Williams realizes there has been a debate as to what 
establishes as being comparable, i.e.: call volume etc. Commissioner Williams refers to the board to 
review the PERC (Public Employment Relations Committee) rulings, also legal websites. PERC’s has 
been solid about assessed value and tax revenue and not necessarily defined by the number of calls when 
looking at comparable. Commissioner Williams states there is a balance between the west side and east 
side of the state, along with using Yakima 12, Yakima 4, Walla Walla 4, Chelan 3. The document shows 
the assess value of the agency, their tax revenue. Commissioner Williams points out that obviously our 
department would not be comparing to Pierce 18 because our tax revenue is half the amount they receive. 
The study shows the salary of a chief, assistant chief captain, firefighter, EMT, firefighter paramedic, and 
district secretary. Commissioner Williams directs the board to view the bottom of the document to which 
display median and 90% percentile. Median definition is what the middle salary would be or middle of 
the road. The 90% percentile is less likely of having a wage-earning dispute by Commissioner Williams. 
Staying at or above the 90% percentile is important to the department to consider and avoid spending time 
and money in arbitration hearings. Commissioner Williams requests that the board review the fifty and 
below, and things did not go well for those agencies. Commissioner Williams states that utilizing these 
comparable places the department in the position where they should be. Commission Williams requests 
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for any questions. No questions provided. The Chair thanks Commissioner Williams for gathering the 
salary information. Item has tabled for the 11.16.21 board meeting.  

   
RESOLUTIONS 
2021-12 SCBA Equipment Surplus. Chief Johnson explains the failure rate of the equipment as be 
atrocious. At this time, the Chief has not reached a decision for the best way to dispose of the equipment. 
Most of the SCBA bottles will be out of hydro in early 2022, and this will be their third hydro cycle. 
Commissioner Holliday brings his concerns to the about having liability to the department if the SCBA’s 
released out to the public. Commissioner Holliday states he is in favor of drilling a hole in the tank’s vs 
risking the possible of having a liability. Chief Johnson assures the board that the department has an 
excellent release of liability in place. This is within the bill of sale using the public surplus auctions, the 
liability reviewed by both attorneys involved. The Chief states at this time he has not chosen to place the 
equipment on the public surplus auction and a better route is to piece them out, such as the frame packs. 
The resolution declares the equipment as no value. S. Williams makes a motion to approve resolution 
2021-12 SCBA Equipment Surplus. Commissioner Moon seconded the motion. Passed unanimously. 
Motion Carried. 
 

2021-13 2022 Calendar Board Meeting Date, Time, and Place. Commissioner Williams makes the motion 
to approve resolution 2021-13 that establishes the 2022 calendar board meeting dates, times, and place.  

 
EXECUTIVE SESSION 

R. Clizbe requested the board to break into an Executive Session per RCW 42.30.110(g) The board 
agreed to break from the regular meeting at 7:11 p.m. to hold an executive session for 20 minutes. The 
board requested an extension to the executive session at 7:31 p.m. for an additional 10 minutes. The board 
reconvened and resumed the regular board meeting at 7.:41 p.m. No action taken.  

 
GOOD OF THE ORDER 

Chairman Clizbe reminded the commissioners who attended the board meeting to email the 
approvals for the payment of vouchers and the next regular board meeting will be November 16th,  

 
ADJOURNMENT 

With no further business, Chairman Richard Clizbe adjourned the meeting at 7:42 p.m. 
 
 
 
 
 
 

_________________________________ 
     RICHARD CLIZBE, CHAIRMAN 
 
 
The West Benton Regional Fire Authority’s minutes are intended to be a reasonable summary of the RFA’s governing board 
deliberations and actions. The Minutes are not a verbatim record of everything said at the meeting. The minutes include all actions 
taken by the West Benton Regional Fire Authority Board. 
 
 
 
 

_____________________________________ 
GAYLE CARRASCO, ADMINISTRATOR 
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VOUCHER APPROVALS
West Benton Fire Rescue Time: 09:55:12 Date: 11/12/2021

11/18/2021 To: 11/18/2021 Page: 1

Voucher Claimant Trans Date Type Acct # Amount Memo County ID

211103001 114645 ARAMARK UNIFORMS 
SERVICES

851 11/18/2021 Claims 1 17.93 CARPET CLEANING - 
NOV 2021

114645

211103002 148103 BENTON REA 852 11/18/2021 Claims 1 151.71 POWERNET ADMIN 
FEE/RADIO TOWERS 
OCT 2021

148103

211103003 218790 CHARTER 
COMMUNICATIONS

853 11/18/2021 Claims 1 86.07 TV CHARGES - OCT 
2021

218790

211103004 238803 CONNELL OIL INC. 854 11/18/2021 Claims 1 822.18 VEHICLE FUEL - OCT 
2021

238803

211103005 468575 HUGHES FIRE 
EQUIPMENT, INC

855 11/18/2021 Claims 1 726.95 R&M / DOT 
INSPECTIONS FLEET 
VEHICLES

468575

211103006 106341 KERNAN FENCING CO. 856 11/18/2021 Claims 1 1,682.90 REPAIR TO FENCE ST. 
320 CAUSED BY 
FALLEN TREE

106341

211103007 836490 KUFFEL HULTGREN 
KLASHKE SHEA & ELLERD LL

857 11/18/2021 Claims 1 347.50 LEGAL SERVICES - 
OCT 2021

836490

211103008 681212 NAPA  AUTO PARTS 858 11/18/2021 Claims 1 60.81 AIR HOSE - E1311 681212

211103009 911200 TOLMAN ELECTRIC 859 11/18/2021 Claims 1 2,268.00 INSTALL 
CONDUIT/MC CABLE 
(SPLIT EXISTING 
CONDUIT)

911200

211103010 918218 TOM DENCHEL FORD 
COUNTRY

860 11/18/2021 Claims 1 896.62 IGNITION REPAIR 
CT132

918218

211103011 936148 VERIZON 861 11/18/2021 Claims 1 359.68 DATA USAGE OCT 
2021

936148

211103012 950201 WASTE MANAGEMENT 862 11/18/2021 Claims 1 27.21 GARBAGE SERVICES - 
OCT 2021 ST. 320

950201

7,447.56Total Vouchers:



VOUCHER APPROVALS
West Benton Fire Rescue Time: 09:55:12 Date: 11/12/2021

11/18/2021 To: 11/18/2021 Page: 2

Voucher Claimant Trans Date Type Acct # Amount Memo County ID

CERTIFICATION:  We, the undersigned Board Members of West Benton Fire Rescue, do hereby 
certify, under penalty of perjury, that the materials have been furnished, the services rendered or the labor 
performed as described and that the claim is a due and unpaid obligation against West Benton Fire 
Rescue and that I am authorized to authenticate and certify to said claim.

_______________________     ________________________ ________________________

Chairman     Board Member Board Member

________________________    ________________________

Board Member     Board Member

_______________________

Administrator



VOUCHER APPROVALS
West Benton Fire Rescue Time: 09:53:54 Date: 11/12/2021

11/18/2021 To: 11/18/2021 Page: 1

Voucher Claimant Trans Date Type Acct # Amount Memo County ID

211104001 647816 MES NORTHWEST 863 11/18/2021 Claims 2 226,583.04 SCBA APPARATUS 647816

226,583.04Total Vouchers:

CERTIFICATION:  We, the undersigned Board Members of West Benton Fire Rescue, do hereby 
certify, under penalty of perjury, that the materials have been furnished, the services rendered or the labor 
performed as described and that the claim is a due and unpaid obligation against West Benton Fire 
Rescue and that I am authorized to authenticate and certify to said claim.

_______________________     ________________________ ________________________

Chairman     Board Member Board Member

________________________    ________________________

Board Member     Board Member

_______________________

Administrator



VOUCHER APPROVALS
West Benton Fire Rescue Time: 09:53:29 Date: 11/12/2021

11/18/2021 To: 11/18/2021 Page: 1

Voucher Claimant Trans Date Type Acct # Amount Memo

211105001 BENTON COUNTY TREASURER 864 11/18/2021 Claims 3 130,147.26 APPARATUS ACH LOAN PAYMENT - DEC 
2021

130,147.26Total Vouchers:

CERTIFICATION:  We, the undersigned Board Members of West Benton Fire Rescue, do hereby 
certify, under penalty of perjury, that the materials have been furnished, the services rendered or the labor 
performed as described and that the claim is a due and unpaid obligation against West Benton Fire 
Rescue and that I am authorized to authenticate and certify to said claim.

_______________________     ________________________ ________________________

Chairman     Board Member Board Member

________________________    ________________________

Board Member     Board Member

_______________________

Administrator



VOUCHER APPROVALS
West Benton Fire Rescue Time: 09:52:41 Date: 11/12/2021

11/18/2021 To: 11/18/2021 Page: 1

Voucher Claimant Trans Date Type Acct # Amount Memo

211106001 BENTON COUNTY TREASURER 865 11/18/2021 Claims 4 71,750.00 DORM CONSTRUCTION LOAN PAYMENT
- DEC 2021

71,750.00Total Vouchers:

CERTIFICATION:  We, the undersigned Board Members of West Benton Fire Rescue, do hereby 
certify, under penalty of perjury, that the materials have been furnished, the services rendered or the labor 
performed as described and that the claim is a due and unpaid obligation against West Benton Fire 
Rescue and that I am authorized to authenticate and certify to said claim.

_______________________     ________________________ ________________________

Chairman     Board Member Board Member

________________________    ________________________

Board Member     Board Member

_______________________

Administrator













TREASURER'S REPORT
Fund Totals

West Benton Fire Rescue Time: 15:20:49 Date: 11/15/2021
10/01/2021 To: 10/31/2021 Page: 1

Claims Payroll Outstanding Adjusted
Fund Previous Balance Revenue Expenditures Ending Balance Clearing Clearing Deposits Ending Balance

001 General Expense Fund 1,031,436.80 609,784.23 148,594.53 1,492,626.50 0.00 0.00 0.00 1,492,626.50
002 Equipment Replacement Fund 180,156.79 212.54 180,369.33 0.00 0.00 0.00 180,369.33
003 Apparatus Replacement Fund -9,625.85 58.57 4,456.00 -14,023.28 0.00 0.00 0.00 -14,023.28
004 Facility Component Replacement 118,666.77 11,124.32 129,791.09 0.00 0.00 0.00 129,791.09
005 Reserve Fund 184,388.91 113.35 184,502.26 0.00 0.00 0.00 184,502.26
006 Admin Refund 65.23 0.86 66.09 0.00 0.00 0.00 66.09

1,505,088.65 621,293.87 153,050.53 1,973,331.99 0.00 0.00 0.00 1,973,331.99



TREASURER'S REPORT
Account Totals

West Benton Fire Rescue Time: 15:20:49 Date: 11/15/2021
10/01/2021 To: 10/31/2021 Page: 2

Cash Accounts Beg Balance Deposits Withdrawals Ending Outstanding Rec Outstanding Exp Adj Balance

1 County Cash Account 456,380.58 609,784.23 153,050.53 913,114.28 0.00 0.00 913,114.28
2 Equipment Replacement 233,917.90 212.54 0.00 234,130.44 0.00 0.00 234,130.44
3 Apparatus Replacement 64,457.40 58.57 0.00 64,515.97 0.00 0.00 64,515.97
4 Facility Component Replacement 625,565.78 11,124.32 0.00 636,690.10 0.00 0.00 636,690.10
5 Reserve Fund 124,756.24 113.35 0.00 124,869.59 0.00 0.00 124,869.59
6 Admin Refund Account 10.75 0.86 0.00 11.61 0.00 0.00 11.61

Total Cash: 1,505,088.65 621,293.87 153,050.53 1,973,331.99 0.00 0.00 1,973,331.99

1,505,088.65 621,293.87 153,050.53 1,973,331.99 0.00 0.00 1,973,331.99



TREASURER'S REPORT
Signature Page

West Benton Fire Rescue Time: 15:20:49 Date: 11/15/2021
10/01/2021 To: 10/31/2021 Page: 3

We the undersigned officers for West Benton Fire Rescue have reviewed the foregoing report and acknowledge 
that to the best of our knowledge this report is accurate and true:

Signed:_____________________________________ Signed:____________________________________ 
                          Administrator / Date                                                                Chief / Date                                    



   

BENTON COUNTY

G/L Trial Balance Detail Report

 

11/3/2021   2:44:31PM

Page: 1

10/ 1/2021  through  10/31/2021

Periods: 10 through 10

036bsdetl.rpt

WEST BENTON REGIONAL FIRE AUTHORITY6808101

Beginning

Balance Debits Credits

YTD

Debits

YTD

Credits BalanceAccount Number

Assets

6808101.111.10   Cash 456,380.58  1,490,905.64 0.00  1,217,894.71 0.00 456,380.58

10/1/2021 crtaxes GJ 6808101  1,356.21 6808101

10/4/2021 crtaxes GJ 6808101  3,639.00 6808101

10/5/2021 remit GJ TREAS  32,683.23 6808101

10/5/2021 crtaxes GJ 6808101  247.67 6808101

10/6/2021 crtaxes GJ 6808101  3,232.15 6808101

10/7/2021 cd CD 6808101  106,380.31 6808101

10/7/2021 crtaxes GJ 6808101  3,450.25 6808101

10/7/2021 gr GJ 6808101  413.85 6808101

10/8/2021 crtaxes GJ 6808101  8,731.50 6808101

10/12/2021 crtaxes GJ 6808101  11,905.53 6808101

10/13/2021 crtaxes GJ 6808101  12,462.62 6808101

10/14/2021 crtaxes GJ 6808101  6,292.13 6808101

10/15/2021 cd VC 6808101  395.00 6808101

10/15/2021 crtaxes GJ 6808101  5,319.50 6808101

10/18/2021 crtaxes GJ 6808101  34,796.71 6808101

10/19/2021 crtaxes GJ 6808101  3,976.69 6808101

10/20/2021 gr GJ 6808101  2,204.00 6808101

10/20/2021 crtaxes GJ 6808101  11,359.99 6808101

10/21/2021 cd CD 6808101  13,986.99 6808101

10/21/2021 crtaxes GJ 6808101  8,113.19 6808101

10/22/2021 crtaxes GJ 6808101  37,837.03 6808101

10/25/2021 crtaxes GJ 6808101  0.01 6808101

10/25/2021 crtaxes GJ 6808101  69,613.93 6808101

10/26/2021 crtaxes GJ 6808101  17,138.62 6808101

10/27/2021 crtaxes GJ 6808101  246,119.37 6808101

10/28/2021 crtaxes GJ 6808101  87,366.59 6808101

10/29/2021 gr GJ 6808101  159.05 6808101

10/29/2021 crtaxes GJ 6808101  33,653.66 6808101

6808101.111.10   Cash  153,050.54  1,827,678.95  1,643,956.18 609,784.24 913,114.28456,380.58

Page: 1



BENTON COUNTY

G/L Trial Balance Detail Report

 

11/3/2021   2:44:31PM

Page: 2

10/ 1/2021  through  10/31/2021

Periods: 10 through 10

036bsdetl.rpt

WEST BENTON REGIONAL FIRE AUTHORITY6808101

Beginning

Balance Debits Credits

YTD

Debits

YTD

Credits BalanceAccount Number

Total  609,784.24  153,050.54  1,827,678.95Assets 913,114.28 1,643,956.18456,380.58

456,380.58  153,050.54  1,827,678.95  1,643,956.18 913,114.28Assets  609,784.24Total 

Total WEST BENTON REGIONAL FIRE AUTHORITY  1,827,678.95 153,050.54 609,784.24 913,114.28 1,643,956.18456,380.58

*** Fund Not in Balance

Cash Activity Credits NetDebits

(Beginning Balance) 456,380.58

Cash Disbursement  395.00  120,367.30 119,972.30 CR

Cash Receipt Property Taxes  606,612.34  0.01 606,612.33

General Receipts  2,776.90  0.00 2,776.90

Remittances  0.00  32,683.23 32,683.23 CR

(Ending Balance) 913,114.28

Page: 2



BENTON COUNTY

G/L Trial Balance Detail Report

 

11/3/2021   2:44:31PM

Page: 3

10/ 1/2021  through  10/31/2021

Periods: 10 through 10

036bsdetl.rpt

Equipment Replacement6808501

Beginning

Balance Debits Credits

YTD

Debits

YTD

Credits BalanceAccount Number

Assets

6808501.111.10   Cash 233,917.90  0.00 0.00  2,192.90 0.00 233,917.90

10/7/2021 gr GJ 6808501  212.54 6808501

6808501.111.10   Cash  0.00  2,405.44  0.00 212.54 234,130.44233,917.90

Total  212.54  0.00  2,405.44Assets 234,130.44 0.00233,917.90

233,917.90  0.00  2,405.44  0.00 234,130.44Assets  212.54Total 

Total Equipment Replacement  2,405.44 0.00 212.54 234,130.44 0.00233,917.90

*** Fund Not in Balance

Cash Activity Credits NetDebits

(Beginning Balance) 233,917.90

General Receipts  212.54  0.00 212.54

(Ending Balance) 234,130.44

Page: 3



BENTON COUNTY

G/L Trial Balance Detail Report

 

11/3/2021   2:44:31PM

Page: 4

10/ 1/2021  through  10/31/2021

Periods: 10 through 10

036bsdetl.rpt

Apparatus Replacement6808502

Beginning

Balance Debits Credits

YTD

Debits

YTD

Credits BalanceAccount Number

Assets

6808502.111.10   Cash 64,457.40  0.00 0.00  604.26 0.00 64,457.40

10/7/2021 gr GJ 6808502  58.57 6808502

6808502.111.10   Cash  0.00  662.83  0.00 58.57 64,515.9764,457.40

Total  58.57  0.00  662.83Assets 64,515.97 0.0064,457.40

64,457.40  0.00  662.83  0.00 64,515.97Assets  58.57Total 

Total Apparatus Replacement  662.83 0.00 58.57 64,515.97 0.0064,457.40

*** Fund Not in Balance

Cash Activity Credits NetDebits

(Beginning Balance) 64,457.40

General Receipts  58.57  0.00 58.57

(Ending Balance) 64,515.97

Page: 4



BENTON COUNTY

G/L Trial Balance Detail Report

 

11/3/2021   2:44:31PM

Page: 5

10/ 1/2021  through  10/31/2021

Periods: 10 through 10

036bsdetl.rpt

Facility Replacement6808503

Beginning

Balance Debits Credits

YTD

Debits

YTD

Credits BalanceAccount Number

Assets

6808503.111.10   Cash 625,565.78  0.00 0.00  515,756.91 0.00 625,565.78

10/7/2021 gr GJ 6808503  568.40 6808503

10/21/2021 gr GJ 6808503  10,555.92 6808503

6808503.111.10   Cash  0.00  526,881.23  0.00 11,124.32 636,690.10625,565.78

Total  11,124.32  0.00  526,881.23Assets 636,690.10 0.00625,565.78

625,565.78  0.00  526,881.23  0.00 636,690.10Assets  11,124.32Total 

Total Facility Replacement  526,881.23 0.00 11,124.32 636,690.10 0.00625,565.78

*** Fund Not in Balance

Cash Activity Credits NetDebits

(Beginning Balance) 625,565.78

General Receipts  11,124.32  0.00 11,124.32

(Ending Balance) 636,690.10

Page: 5



BENTON COUNTY

G/L Trial Balance Detail Report

 

11/3/2021   2:44:31PM

Page: 6

10/ 1/2021  through  10/31/2021

Periods: 10 through 10

036bsdetl.rpt

Emergency Reserve6808601

Beginning

Balance Debits Credits

YTD

Debits

YTD

Credits BalanceAccount Number

Assets

6808601.111.10   Cash 124,756.24  0.00 0.00  1,169.54 0.00 124,756.24

10/7/2021 gr GJ 6808601  113.35 6808601

6808601.111.10   Cash  0.00  1,282.89  0.00 113.35 124,869.59124,756.24

Total  113.35  0.00  1,282.89Assets 124,869.59 0.00124,756.24

124,756.24  0.00  1,282.89  0.00 124,869.59Assets  113.35Total 

Total Emergency Reserve  1,282.89 0.00 113.35 124,869.59 0.00124,756.24

*** Fund Not in Balance

Cash Activity Credits NetDebits

(Beginning Balance) 124,756.24

General Receipts  113.35  0.00 113.35

(Ending Balance) 124,869.59

Page: 6



BENTON COUNTY

G/L Trial Balance Detail Report

 

11/3/2021   2:44:31PM

Page: 7

10/ 1/2021  through  10/31/2021

Periods: 10 through 10

036bsdetl.rpt

WEST BENTON REGNL FIRE AUTH ADMIN REFUND6808905

Beginning

Balance Debits Credits

YTD

Debits

YTD

Credits BalanceAccount Number

Assets

6808905.111.10   Cash 10.75  1,636.77 0.00  88.68 0.00 10.75

10/7/2021 crtaxes GJ 6808905  0.06 6808905

10/8/2021 crtaxes GJ 6808905  0.14 6808905

10/21/2021 crtaxes GJ 6808905  0.19 6808905

10/26/2021 crtaxes GJ 6808905  0.21 6808905

10/28/2021 crtaxes GJ 6808905  0.26 6808905

6808905.111.10   Cash  0.00  89.54  1,636.77 0.86 11.6110.75

Total  0.86  0.00  89.54Assets 11.61 1,636.7710.75

10.75  0.00  89.54  1,636.77 11.61Assets  0.86Total 

Total WEST BENTON REGNL FIRE AUTH ADMIN REFUND  89.54 0.00 0.86 11.61 1,636.7710.75

*** Fund Not in Balance

Cash Activity Credits NetDebits

(Beginning Balance) 10.75

Cash Receipt Property Taxes  0.86  0.00 0.86

(Ending Balance) 11.61

Page: 7
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